GENERAL ADMINISTRATION DIVISION
Report No. 6

OGDENSBURG CITY SCHOOL DISTRICT
OGDENSBURG, NEW YORK

SUBIJECT: First Review of Revised District Policy/Regulation #7550: Dignity
for all Students Act (Required Policy)

DATE: April 2, 2018

REASON FOR BOARD CONSIDERATION:
The Board of Education must review and approve all policies and
regulations of the Ogdensburg City School District.

FACTS AND ANALYSIS:
The District seeks to create an environment free of harassment,
bullying, and discrimination; to foster civility in its schools; and to
prevent conduct that is inconsistent with its educational mission.
The District, therefore, prohibits all forms of harassment and
bullying of students by employees or other students on school
property and at school functions. The District further prohibits
discrimination against students, including, but not limited to,
discriminatory acts based on a person's actual or perceived race,
color, weight, national origin, ethnic group, religion, religious
practice, disability, sexual orientation, gender, or sex by school
employees or other students on school property and at schoo!
functions that take place at locations off school property. In
addition, other acts of harassment, bullying, or discrimination that
can reasonably be expected to materially and substantially disrupt
the education process may be subject to discipline or other
corrective action.

RECOMMENDED ACTION:
No action necessary - First Review of Revised District
Policy/Regulation #7550: Dignity for all Students Act (Required
Policy).

APPROVED FOR PRESENTATION TO THE BOARD:
il 20) ,W
SuAerintendent

TMV/alf
Attachment



2018 7550

POLICY

SUBJECT: DIGNITY FOR ALL STUDENTS

The District seeks to create an environment free of harassment, bullying, and discrimination; to
foster civility in its schools; and to prevent conduct that is inconsistent with its educational mission. The
District, therefore, prohibits all forms of harassment and bullying of students by employees or other
students on school property and at school functions. The District further prohibits discrimination against
students, including, but not limited to, discriminatory acts based on a person's actual or perceived race,
color, weight, national origin, ethnic group, religion, religious practice, disability, sexual orientation,
gender, or sex by school employees or other students on school property and at school functions that
take place at locations off school property. In addition, other acts of harassment, bullying, or
discrimination that can reasonably be expected to materially and substantially disrupt the education
process may be subject to discipline or other corrective action.

Dignity Act Coordinator

In each of its schools, the District will designate at least one employee holding licenses or
certifications as required by the Commissioner to serve as the Dignity Act Coordinator (DAC). Each
DAC will be thoroughly trained to handle human relations in the areas of race, color, weight, national
origin, ethnic group, religion, religious practice, disability, sexual orientation, gender (including gender
identity or expression), and sex. Training will also be provided for DACs that addresses: the social
patterns of harassment, bullying, and discrimination, including, but not limited to, those acts based on a
person's actual or perceived race, color, weight, national origin, ethnic group, religion, religious practice,
disability, sexual orientation, gender, and sex; the identification and mitigation of harassment, bullying,
and discrimination; and strategies for effectively addressing problems of exclusion, bias, and aggression
in educational settings. All DAC appointments will be approved by the Board.

The District will widely disseminate the name, designated school, and contact information of each
DAC to all school personnel, students, and parents or persons in parental relation by:

a) Listing it in the Code of Conduct, with updates posted on the District's website; and

b) Including it in the Code of Conduct's plain-language summary provided to all parents or
persons in parental relation to students before the beginning of each school year; and

¢)  Providing it to parents or persons in parental relation in at least one District or school mailing
or other method of distribution, including, but not limited to, electronic communication or
sending information home with each student. If the information changes, parents and persons
in parental relation will be notified in at least one subsequent District or school mailing, or
other method of distribution, as soon as practicable thereafter; and

d) Posting it in highly visible areas of school buildings; and

e) Making it available at the District and school-level administrative offices.

(Continued)
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SUBJECT: DIGNITY FOR ALL STUDENTS (Cont'd.)

If a DAC vacates his or her position, the District will immediately designate an interim DAC,
pending approval from the Board within 30 days. In the event a DAC is unable to perform his or her
duties for an extended period of time, the District will immediately designate an interim DAC, pending
the return of the previous individual to the position.

Training and Awareness

Each year, all employees will be provided with training to promote a supportive school
environment that is free from harassment, bullying, and discrimination, and to discourage and respond
to incidents of harassment, bullying, and discrimination. This training may be provided in conjunction
with existing professional development, will be conducted consistent with guidelines approved by the
Board, and will:

a)  Raise awareness and sensitivity to potential acts of harassment, bullying, and discrimination;

b)  Address social patterns of harassment, bullying, and discrimination and the effects on
students;

c) Inform employees on the identification and mitigation of harassment, bullying, and
discrimination;
d) Enable employees to prevent and respond to incidents of harassment, bullying, and

discrimination;

€) Make school employees aware of the effects of harassment, bullying, cyberbullying, and
discrimination on students;

f)  Provide strategies for effectively addressing problems of exclusion, bias, and aggression;

g) Include safe and supportive school climate concepts in curriculum and classroom
management; and

h)  Ensure the effective implementation of school policy on conduct and discipline.

Rules against harassment, bullying, and discrimination will be included in the Code of Conduct,
publicized District-wide, and disseminated to all staff and parents or persons in parental relation. Any
amendments to the Code of Conduct will be disseminated as soon as practicable following their
adoption. The District will provide new employees with a complete copy of the current Code of Conduct
upon beginning their employment, and distribute an age-appropriate summary to all students at a school
assembly at the beginning of each school year.

(Continued)
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SUBJECT: DIGNITY FOR ALL STUDENTS (Cont'd.)
Reports and Investigations of Harassment, Bullying, or Discrimination

The District encourages and expects students who have been subjected to harassment, bullying, or
discrimination; parents or persons in parental relation whose children have been subjected to this
behavior; other students who observe or are told of this behavior; and all District staff who become
aware of this behavior to timely report it to the principal, Superintendent, DAC, or designee.

The principal, Superintendent, DAC, or designee will lead or supervise a timely and thorough
investigation of all reports of harassment, bullying, and discrimination. The DAC or other individual
conducting the investigation may seek the assistance of the District's Civil Rights Compliance Officer
in investigating, responding to, and remedying complaints.

In the event an investigation verifies that harassment, bullying, or discrimination occurred, the
District will take prompt action reasonably calculated to end it, to eliminate any hostile environment, to
create a more positive school culture and climate, to prevent recurrence of the behavior, and to ensure
the safety of the student or students against whom the harassment, bullying, or discrimination was
directed.

The Superintendent, principal, DAC, or designee will notify the appropriate local law enforcement
agency when there is a reasonable belief that an incident of harassment, bullying, or discrimination
constitutes criminal conduct.

The District will timely collect information related to incidents involving harassment, bullying,
and discrimination; provide required internal reports; and complete and submit any required report to
the State Education Department in the manner and within the timeframe specified by the Commissioner.

Prohibition of Retaliatory Behavior (Whistle-Blower Protection)

Any person who has reasonable cause to suspect that a student has been subjected to harassment,
bullying, or discrimination by an employee or student on school grounds or at a school function, and
who acts reasonably and in good faith in reporting it to school officials, the Commissioner of Education,
or law enforcement authorities, or who otherwise initiates, testifies, participates, or assists in any formal
or informal proceedings, will have immunity from any civil liability that may arise from making that
report, or from initiating, testifying, participating, or assisting in those proceedings. The District also
prohibits any retaliatory behavior directed against any complainant, victim, witness, or any other
individual who participated in the reporting or investigation of an incident of alleged harassment,
bullying, or discrimination.

(Continued)
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POLICY

SUBJECT: DIGNITY FOR ALL STUDENTS (Cont'd.)
Publication of District Policy

At least once during each school year, all school employees, students, and parents or persons in
parental relation will be provided with a written or electronic copy of this policy, or a plain-language
summary of it. The policy or summary will include information relating to how students, parents or
persons in parental relation, and school employees may report harassment, bullying, or discrimination.
Additionally, the District will strive to maintain a current version of this policy on its website at all
times.

Application

Nothing in this policy or its implementing regulations should be interpreted to preclude or limit
any right or cause of action provided under any local, state, or federal ordinance, law, or regulation,
including, but not limited to, any remedies or rights available under the Individuals with Disabilities
Education Act, Title VII of the Civil Rights Law of 1964, Section 504 of the Rehabilitation Act of 1973,
or the Americans with Disabilities Act of 1990.

Education Law §§ 10-18, 801-a, 2801, and 3214
8 NYCRR § 100.2

NOTE: Refer also to Policies #1330 -- Appointments and Designations by the Board

#3410 -- Code of Conduct

#3420 -- Non-Discrimination and Anti-Harassment in the District

#5670 -- Records Management

#6411 -- Use of Email in the District

#7551 -- Sexual Harassment of Students

#7552 -- Student Gender Identity

#7553 -- Hazing of Students

#8242 -- Civility, Citizenship and Character Education/Interpersonal
Violence Prevention Education




SUBJECT: DIGNITY FOR ALL STUDENTS

The District has established procedures to help create an environment free from harassment,
bullying, and discrimination; to foster civility; and to prevent conduct that is inconsistent with its
educational mission.

Definitions

For purposes of this regulation and Policy #7550, the following definitions apply:

1)

2)

3)

4)

"Sexual orientation" means actual or perceived heterosexuality, homosexuality, or
bisexuality;

"Gender" means actual or perceived sex, and includes a person's gender identity or
expression;

"Discrimination" means the practice of conferring to or denying privileges against any
student by one or more students or employees based on a person's actual or perceived race,
color, weight, national origin, ethnic group, religion, religious practice, disability, sexual
orientation, gender, or sex while on school property or at a school function;

"Harassment” and "bullying" mean the creation of a hostile environment by conduct, or by
verbal or non-verbal threats, intimidation, or abuse, including cyberbullying, that:

a. Has or would have the effect of unreasonably and substantially interfering with a
student's educational performance, opportunities or benefits, or mental, emotional, or
physical well-being; or

b.  Reasonably causes or would reasonably be expected to cause a student to fear for his
or her physical safety; or

¢.  Reasonably causes or would reasonably be expected to cause physical injury or
emotional harm to a student; or

d.  Occurs off school property and creates or would foreseeably create a risk of substantial
disruption within the school environment, where it is foreseeable that the conduct,
threats, intimidation, or abuse might reach school property.

Acts of harassment and bullying include, but are not limited to, those acts based on a person's
actual or perceived race, color, weight, national origin, ethnic group, religion, religious
practice, disability, sexual orientation, gender, or sex.

"Cyberbullying" means harassment or bullying that occurs through any form of electronic
communication.

(Continued)
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SUBJECT: DIGNITY FOR ALL STUDENTS (Cont'd.)

6) "Material incident of harassment, bullying, or discrimination" means a single verified
incident or a series of related verified incidents where a student is subjected to harassment,
bullying, or discrimination by a student or employee on school property or at a school
function. In addition, this term includes a verified incident or series of related incidents of
harassment, bullying, or discrimination that occur off school property, where the incident or
incidents: create or would foreseeably create a risk of substantial disruption within the school
environment, where it is foreseeable that the conduct, threats, intimidation, or abuse might
reach school property; and that is, or are the subject of a written or oral complaint to the
Superintendent, principal, Dignity Act Coordinator (DAC), or their designee, or other school
employee. This conduct includes, but is not limited to, threats, intimidation, or abuse based
on a person’s actual or perceived race, color, weight, national origin, ethnic group, religion,
religious practice, disability, sexual orientation, gender, or sex.

Internal Reports and Investigations of Harassment, Bullying, or Discrimination

Students who have been subjected to harassment, bullying, or discrimination, parents or persons
in parental relation whose children have been subjected to this behavior, or other students who observe
or are told of this behavior, are encouraged and expected to make verbal or written reports to the
principal, Superintendent, DAC, or other District personnel. All District staff who become aware of an
incident of harassment, bullying, or discrimination must orally report it within one school day to the
Superintendent, principal, DAC, or designee, and report it in writing within two school days thereafter.

The Superintendent, principal, DAC, or their designee will timely document and investigate all
reports of harassment, bullying, or discrimination. The Dignity Act Coordinator or other investigator
may seek the assistance of the District's Civil Rights Compliance Officer in investigating, responding
to, and remedying complaints of harassment, bullying, or discrimination.

In the event an investigation verifies that harassment, bullying, or discrimination occurred, the
District will take prompt action reasonably calculated to end it, to eliminate any hostile environment, to
create a more positive school culture and climate, to prevent recurrence of the behavior, and to ensure
the safety of the student or students against whom the harassment, bullying, or discrimination was
directed.

Reporting Incidents

At least once during each school year, the principal of each primary and secondary school will
provide a report with information related to harassment, bullying, and discrimination incidents to the
Superintendent. This report will be submitted in a manner prescribed by the District, and will be used to
submit the annual School Safety and the Educational Climate (SSEC) Summary Data Collection form
to the State Education Department (SED).

(Continued)




SUBJECT: DIGNITY FOR ALL STUDENTS (Cont'd.)

Each year, the District will complete and submit its SSEC Summary Data Collection form to SED
in the manner and within the timeframe specified by the Commissioner. The SSEC form encompasses
data related to material incidents of harassment, bullying, and discrimination under the Dignity for All
Students Act as well as information regarding violent and disruptive incident reporting (VADIR).

Material incidents of harassment, bullying, or discrimination include incidents that:

1

2)

Are the result of the investigation of a written or oral complaint made to the Superintendent,
principal, DAC, designee, other school administrator responsible for school discipline, or to
any other school employee; or

Are otherwise directly observed by the Superintendent, principal, DAC, designee,
administrator, or by any other employee, regardless of whether a complaint is made.

The annual report will also include information describing the specific nature of the incident,
including, but not limited to:

1)

2)
3)
4)

NOTE:

The type(s) of bias involved (actual or perceived race, color, weight, national origin, ethnic
group, religion, religious practices, disability, sexual orientation, gender, sex, or other). The
District will report all types of bias involved, including those described in multiple
categories;

Whether the incident resulted from student or employee conduct;
Whether the incident involved physical contact or verbal threats, intimidation, or abuse; and

The location where the incident occurred (on school property, at a school function, or off
school property).

Refer also to Regulations #3420R -- Non-Discrimination and Anti-Harassment in the
School District

#3420F -- Complaint Form

#5670R -- Records Management
#7550R.1 -- Strategies to Prevent Harassment, Bullying,

and Discrimination
District Code of Conduct




7550F
OGDENSBURG CITY SCHOOL DISTRICT
DIGNITY ACT COMPLAINT FORM-2018

Name of targeted student: ,[ ]Male [ ] Female,
who is in grade: at (school/location)
Date and time of incident(s)

Place of incident(s): [ ] On school property (including school bus)
[ 1 At a school sponsored function off school grounds
(]

Off school grounds

This report results from a(n):
[ 1 Employee, who directly observed an incident or series of incidents

Employee's name and title
[ 1Employee, who was made aware of an incident or series of incidents
Employee's name and title
[ ] Parent or community member
Complainant's name , relationship to targeted student
Telephone and other contact information:
[ ] Other, name relationship to targeted student/district

Telephone and other contact information:

Basis of this complaint/grievance:

Race Religion Gender (including identity or
expression)
Ethnic Group Religious Practice _ Sex
National Origin Disability Sexual orientation
Color Weight
Other/Not sure (Explain): _
Name of alleged offender(s): , in grade: _

| }Male [ ] Female
[

, in grade: Male [ ] Female

Incident is a result of: [ ] Student and/or
[ ] Employee conduct

Description of alleged harassment/bullying/discrimination incident(s):

The incident(s) involved: [ ] Intimidation or abuse, but no verbal threat(s) or physical contact
] Verbal threat(s) but no physical contact

] Physical contact but no verbal threat(s)
1

Verbal threat(s) and physical contact

Witnesses, or others with knowledge or information important to this investigation, including contact

information for each:

Signature of Employee or Complainant Date
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SUBJECT: STRATEGIES TO PREVENT HARASSMENT, BULLYING, AND

DISCRIMINATION

The District is committed to preventing harassment, bullying, and discrimination in all forms,
including, but not limited to, hazing. The District may make use of the following strategies and training
to prevent the harassment, bullying, and discrimination of its students:

D

2)

3)

4)

3)

6)

7)

8)

9)

10)

11)

Publicize rules against harassment, bullying, and discrimination, and post them school-wide,
accompanied by a range of possible sanctions. (Note: sanctions will also to be addressed in
the District Code of Conduct.)

Use student and adult mentors to assist victims and individuals who engage in harassment,
bullying, or discrimination, thereby building self-esteem and fostering mutual understanding
of, and appreciation for, differences in others.

Develop a buddy system that pairs students with a particular friend or older buddy with
whom they share class schedule information and plans for the school day, and on whom they
can depend for help.

Provide an on-campus parents' center that recruits, coordinates, and encourages parents to
take part in the educational process, to volunteer, and to assist in school activities and
projects.

Add adult classes in parenting skills and student classes in anger management, assertiveness
training, and behavior modification training.

Disseminate the District Code of Conduct to teachers, students, and parents or persons in
parental relation as mandated by law or regulation.

Emphasize remedial actions that stress appropriate behavior instead of reprimands that focus
on punishing wrong behavior.

Build friendship groups that support children who are regularly harassed, bullied, or
discriminated against by peers.

Create peer mediation programs and teen courts to train students to mediate problems among
themselves.

Make conflict and dispute resolution curricula available, in an age-appropriate manner, at
designated grade levels.

Increase staff supervision in areas such as hallways, cafeterias, playgrounds and athletic

playing fields, locker rooms, buses, as well as at school functions—whether on or off
campus—to reduce the opportunity for inappropriate behavior by students.

(Continued)




SUBJECT: STRATEGIES TO PREVENT HARASSMENT, BULLYING, AND
DISCRIMINATION (Cont'd.)

12) Involve school counselors or mental-health professionals where appropriate.

13) Involve community members in the District's anti-bullying activities (e.g., convene meetings
with leaders of the community to discuss the District's anti-bullying program, involve media
to help publicize the District's anti-bullying prevention and intervention activities, and
engage community members in the development of school-community activities to promote
anti-bullying, non-discrimination, and anti-harassing behavior).

NOTE: Refer also to Regulations #3420R -- Non-Discrimination and Anti-Harassment in the
- School District
#7550R -- Dignity for All Students
District Code of Conduct
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POLICY i

SUBJECT: DIGNITY FOR ALL STUDENTS

The District seeks to create an environment free of harassment, bullying, and discrimination:. to
foster civility in its schools:: and to prevent conduct which-that is inconsistent with its educational
mission. The District, therefore, prohibits all forms of harassment and bullying of students by employees
or other students on school property and at school functions. The District further prohibits discrimination
against students, including, but not limited to, these-discriminatory acts based on a person's actual or
perceived race, color, weight, national origin, ethnic group, religion, religious practice, disability, sexual
orientation, gender, or sex by school employees or other students on school property and at school
functions and at-schoelsponsered-activities and-events that take place at locations off school property.
In addition, other acts of harassment, bullying, and‘or discrimination whieh-that can reasonably be
expected to materially and substantially disrupt the education process may be subject to discipline or
other corrective action,

Dignity Act Coordinator

In each of its schools, the District will designate at least one employee holding such-licenses and/or
certifications as required by the Commissioner to serve as the Dignity Act Coordinatorts) (DAC). Each
DAC will be thoroughly trained to handle human relations in the areas of race, color, weight, national
origin, ethnic group, religion, religious practice, disability, sexual orientation, gender (including gender
identity or expression), and sex. Training will also be provided for DACs which-that addresses: the
social patterns of harassment, bullying, and discrimination, including, but not limited to, those acts based
on a person's actual or perceived race, color, weight, national origin, ethnic group, religion, religious
practice, disability, sexual orientation, gender, and sex; the identification and mitigation of harassment,
bullying, and discrimination; and strategies for effectively addressing problems of exclusion, bias, and
aggression in educational settings. All DAC appointments will be approved by the Board.

The District will share-widely disseminate the name, designated school, and contact information
of each DAC with-to all school personnel, students, and parents or persons in parental relation. Fais
mfermation-will-be-provided by:

a)  Listing this—infermatienit in the Code of Conduct, with updates posted on the District's
website; and

b) Including this informationit in the Code of Conduct's plain--language summary ef the Code
ef-Condrer-provided to all parents or persons in parental relation to students before the
beginning of each school year; and

¢)  Providing this-informationit to parents and-or persons in parental relation in at least one
District or school mailing or other method of distribution, including, but not limited to,
electronic communication and-or sending information home with each student. If this-the
information changes, parents and persons in parental relation will be notified efthe-chanses
in at least one subsequent District or school mailing, or other method of distribution, as soon
as practicable thereafter; and

(Continued)
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SUBJECT: DIGNITY FOR ALL STUDENTS (Cont'd.)
d)  Posting this infermationit in highly visible areas of school buildings; and
e) Making this-intermationit available at the District and school-level administrative offices.

If a DAC vacates his or her position, anotherschoolempleyee-the District will immediately be
desngnateé—tef an mtenm ﬁﬁﬁﬁ%ﬂt‘rﬁ #5-DAC, pending approval from the Board; w1thm 30 days-etthe

pesmtm-for an extended perlod of time, the District will immediately designate ansther m,:wu] emplmee
wiimmediately-be-designated-for-an interim appointirentas-DAC, pending the return of the previous
individual to the position.

Training and Awareness

Each year, all employees will be provided with training to promote a supportive school
environment that is free from harassment, bullying, and‘e+ discrimination, and to discourage and
respond to incidents of harassment, bullying, and/e+ discrimination. This training may be provided in
conjunction with existing professional development, will be conducted consistent with guidelines
approved by the Board, and will:

a) Raise awareness and sensitivity to potential acts of harassment, bullying, ander
discrimination;

b)  Address social patterns of harassment, bullying, and/or discrimination and the effects on
students;

c) Inform employees on the identification and mitigation of such-harassment. bullying, and
discriminationaets;

d) Enable employees to prevent and respond to incidents of harassment, bullying, and/er
discrimination;

e) Make school employees aware of the effects of harassment, bullying, cyberbullying, and/or
discriminatton on students;

f)  Provide strategies for effectively addressing problems of exclusion, bias, and aggression;

g) Include safe and supportive school climate concepts in curriculum and classroom
management; and

h)  Ensure the effective implementation of school policy on conduct and discipline.

(Continued)
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SUBJECT: DIGNITY FOR ALL STUDENTS (Cont'd.)

Rules against harassment. builying, and discrimination bubying, —diserimination—and/or
harassment will be included in the Code of Conduct, publicized District-wide, and disseminated to all
staff and parents or persons in parental relation. Any amendments to the Code of Conduct will be
disseminated as soon as practicable following their adoption. The District will provide Nnew teachers
employees witl-be-providedwith a complete copy of the current Code of Conduct upon beginning their
employment, and distribute an age-appropriate summary will-be-distributed-to all students at a school
assembly at the beginning of each school year.

Reports and Investigations of Harassment, Bullying, ard/or Discrimination

The District encourages and expects Sstudents who have been subjected to harassment, bullying,
and/or discrimination;. parents or persons in parental relation whose children have been subjected to
such-this behavior;—eother students who observe or are told of such-this behavior: and all District staft
who become aware of this behavior to timely report it-are-encourased-and secpocted b ke verbil
andlor-written repors to-the prineipal, —%Jd—;—‘mq-l-ﬂ-teﬁéem— AL o other schosl personnel-AH Distriet
stabwho-arewware of -harassient, bullying, and or-discrimination, are required 1o orally report-the
miidert s withi-ene sehoot day to the prmapal Superintendent, DAC. or designee- and- Feport # ik
wrthAg-within bwo school days aiter ks anorabrepen,

The principal, Superintendent, DAC. or designee will lead and/or supervise a timely and thorough
investigation of all reports of harassment, bullying, and/e: discrimination. —and enstrethat-these
HresHeatons—are completed prompthy—atier receipt ol anv—sueh-reposts, M] divestigahions wil he
conducted-in-accordanece with-law, the Distriet's Code of -Conduet; and-applicable Distriet poliey and
procedure. bt the evert-alemtorstcobee-harmsment. bullving. Lmtl o dhseriipsHor-onthe basis of
race—color-rehigion. national ergin—sex—sexual orentation—or-disability. the District-mayutilize the
procedures setforth-in Policy #3420 — Nen-Diserimination-and Anti-Harassment-in-the DhIrtLl el 15
itplernenting repshibons %-hew—aﬁfmﬁwmte tThe DAC or other individual conductmg the
investigation. may seek the assistance of the District's Civil Rights Compliance Officer in investigating,
responding to, and remedying complaints-of harassment, bullvine and or discrimination.

In the event any investigation reveals—verifies that harassment, bullying, asdior discrimination
occurred, the District will take prompt action reasonably calculated to end the harassiment—buHying,
aﬂérep-msemﬂﬂﬂmemt to eliminate any hostile environment, to create a more positive school culture
and climate, to prevent recurrence of the behavior, and to ensure the safety of the student or students
against whom the harassment, bullying, and‘or discrimination was directed. These actions will be taken
e ﬂ-}%[—‘rl—&—&ék‘—iﬁ%x. artd reculutions, Distriet pehotes snd sedimesirative regulations, and
colleetive barpaining asreements—aswel-as-the Distriet's Code-of-€ oridieraid sy andatbapplicable
setebehnes approved by the Board,

The Superintendent, principal, DAC. or designee will notify the appropriate local law enforcement
agency when there is a t—is-reasonable beliefved that any incident of harassment, bullying, asd or
discrimination constitutes criminal conduct.

(Continued)
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The District will timely collect information related to incidents involving harassment, bullying,
and discrimination: provide required internal reports; and complete and submit any required report to
the State Education Department in the manncr and within the timeframe specified by the Commissioner.

Hreprineipal of each primary and secondary school will provide sresular reporttat-teast once duringe
eepeht B ey et bt e rends re lated-to-harassment; bullyine - and/ordiserimination—to—the
Superittendent. This teport ad - bossbimied e mer presesed by the Distrivs,

Hre Distretwillannuathy report material ncidents of harassment. bulbvingsndrordhiserimination
v-limhuuﬁmﬁ{i%mum&ﬁehﬂei%-m#qe%rﬁﬁ*dﬁt—&w Brepartment. This renorl will e submittad
HY @ TRaner g}re%i.nhed by e Conniiesioner oo before the hasic educational data systertt {BEDS
FepreHee chos e, o pther date-as-determined by the Comnrssioners

| Prohibition of Retaliatory Behavior (Cemmenly lnrewn-as " Whistle-Blower" Protection)

Any person who has reasonable cause to suspect that a student has been subjected to harassment,
bullying, or discrimination by an employee or student on school grounds or at a school function, :md
who acts reasonably and in good faith and-repertsin reporting thistermationit to school ofﬁcmls the
Commissioner of Education, or law enforcement authorities, or who otherwise initiates, testlﬁes
participates, or assists in any formal or informal proceedings, will have immunity from any civil liabi]ity
that may arise from making that report, or from mmatmg, testifying, participating, or assisting in those
proceedings. —Furthermore, the Board prolubits any retabiatory achonasaiastamrperson-who- acting
ressetibbe e b peed S makesa-oreport of harassment, "uhmw,, or—diserination o whe
otherwise initiates: Ee*;hhe&—p&r—t-l-e]-prﬂ-e*r eF-assH - Hre Hreesteation of a complaint of harassiment;
bullying—or diserimination. The District also prohibits any retaliatory behavior directed against any
complainant, victim, witness, or anv other individual who participated in the reporting or investigation
of an incident of alleged harassment, bullying. or discrimination.

Publication of District Policy

At least once during each school year, all school employees, students, and parents or persons in
parental relation will be provided with a written or electronic copy of this pohcy, or a plain-language
summary thereafot it. The policy or summary will include information relating to how —inehuding
nottteation of the- pH’H-E.—E*:H—]—?—H—H—l—'I—]-bH—StUdentS, parents_or_persons in parental relation, and school
employees may report harassment, bullying, and/or discrimination. Additionally, the District will strive
to maintain a current version of this policy on its website at all times.

Application

Nothing in this policy or its implementing regulations should be interpreted to preclude or limit
i any right or cause of action provided under any local, state, or federal ordinance, law. or regulation.
including, but not limited to, any remedies or rights available under the Individuals with Disabilities
Education Act, Title VII of the Civil Rights Law of 1964, Section 504 of the Rehabilitation Act of 1973,

or the Americans with Disabilities Act of 1990.



/

POLICY

Education Law §§ 10-18, 801-a, 2801, and 3214
8 NYCRR § 100.2

{Continged)




POLICY s A

SUBHECT:— DIGNITY-FORALL STUDENTS {Cont'd.)

NOTE:  Refer also to Policies #1330 -- Appointments and Designations by the Board
#3410 -- Code of Conduct

l #3420 -- Non-Discrimination and Anti-Harassment in the District

#5670 -- Records Management
#0411 -- Use of Email in the District
#7551 -- Sexual Harassment of Students

#7552 -- Student Gender Identity

#7553 -- Hazing of Students
#8242 -- Civility, Citizenship and Character Education/Interpersonal

Violence Prevention Education

Adoption Date
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REGULATION e

SUBJECT: DIGNITY FOR ALL STUDENTS

The District has established procedures to help create an environment free from harassment,
bullying, and discrimination; to foster civility: and to prevent conduct that is inconsistent with its
educational mission.

Fhe DistrictHis-comnmitted to-ereating alearning environment that-is-safe and supportveatevery sludent
‘+Hhe Distriet; therefore-condemns-and prohibits-all forms-of harassment-bullyving. andlor-diserimination
otstudents-on sehool property-at school-sponsored-aetivities; and-events that take place at loeations-off
sehool-property—Any individual whe-enpapes-in-this-conduet witl-besubject to-corrective actionandor
diseiplinary—measures—in-aeeordancewith-applicable Jaws-and/or—regulations, Distriet pelicies—and
adimtnistrative regulations,and eoleetive bargaining agreementsas- well-as-the Distriet CodeotLonduct
and-any-and-all-applieable guidelines—approved by—the Board {r—addition—any aect-of -harassment
ballying -andlor diserimination-which-takes place-off of sehool property-or-outside-of school-spoensored

ents—and -whieh-—ean-reasenably-be-expeeted to-materially-and substantially disrupt-the education
proeess;may-be subjeetto-corrective actionand/or disciphine:

Definitions
For purposes of this regulation and Policy #7550, the following definitions wilt-apply:

1) "Sexual orientation" means actual or perceived heterosexuality, homosexuality, or
bisexuality;

2)  "Gender" means actual or perceived sex, and includes a person's gender identity or
expression;

3)  "Discrimination" means the practice of conferring to or denving privileges diserimination
against any student by a-one or more students or students-and-or-an-emplovee of employees
enschool property-orat-a-school functionineluding but not Himited-todiserimination based
on a person's actual or perceived race, color, weight, national origin, ethnic group, religion,
religious practice, disability, sexual orientation, gender, or sex while on school property or
at a school function;

4)  "Harassment" and "bullying" mean the creation of a hostile environment by conduct, or by
verbal or non-verbal threats, intimidation, or abuse, including cyberbullying, that:

a.  Has or would have the effect of unreasonably and substantially interfering with a
student's educational performance, opportunities or benefits, or mental, emotional, or
physical well-being; or

b.  Reasonably causes or would reasonably be expected to cause a student to fear for his
or her physical safety; or

¢.  Reasonably causes or would reasonably be expected to cause physical injury or
emotional harm to a student; or

(Continued)
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Students

SUBJECT: DIGNITY FOR ALL STUDENTS (Cont'd.)

d.  Occurs off school property and creates or would foreseeably create a risk of substantial
disruption within the school environment, where it is foreseeable that the conduct,
threats, intimidation, or abuse might reach school property.

Acts of harassment and bullying include, but are not limited to, those acts based on a person's
actual or perceived race, color, weight, national origin, ethnic group, religion, religious
practice, disability, sexual orientation, gender, or sex. Ferthe purposes-of this definition the
term-"threats—intimidation—or abuse" wilinelude verbal and non-verbal actions:

5)  "Cyberbullying" means harassment or bullying that occurs through any form of electronic
communication.

6) "Material iincident of Hharassment, Bbullying, ardior Bdiscrimination” means a single
verified incident or a series of related verified incidents where a student is subjected to
harassment, bullying, and/or discrimination by a student aad/or employee on school property
or at a school function. In addition, this term will-includes a verified incident or series of
related incidents of harassment, e=bullying, or discrimination that occur off school property,
where the incident or incidents: create or would foreseeably create a risk of substantial
disruption within the school environment, where it is foreseeable that the conduct, threats,
intimidation, or abuse might reach school property; and that is, or are; the subject of a written
or oral complaint to the Superintendent, principal, Dignity Act Coordinator (DAC), or their
designee, or other school employee. This conduct witkincludes, but is not limited to, threats,
intimidation, or abuse based on a person's actual or perceived race, color, weight, national
origin, ethnic group, religion, religious practice, disability, sexual orientation, gender, or sex.

Internal Reports and Investigations of Harassment, Bullying, and/or Discrimination

Students who have been subjected to harassment, bullying, or discrimination, parents or persons
in parental relation whose children have been subjected to this behavior, or other students who observe
or are told of this behavior, are encouraped and expected to_make verbal or written reports to the
principal, Superintendent, DAC, or other District personnel. All District staff who become aware of an

incident of harassment. bullying, or discrimination must orally report it within one school day to the
Superintendent, principal, DAC, or designee, and report it in writing within two school days thereafter.

reports of harassment, bullying, and‘or discrimination. will-be-decumented and investigated. The
prineipab—Superintendent—orthe—prineipal's-er-Superintendent's-designee-will lead-or-supervise the
thereughnvestigation el all reports-ofharassment; bullyving and/or diseriminationand ensure that-these
investigations—arecompleted promptly-afier receipt-of reports. Where appropriate, 1The Dignity Act
Coordinator or other indivi i ' rgattoninvestigator; may seek the assistance of the
District's Civil Rights Compliance Officer in investigating, responding to, and remedying complaints of
harassment, bullying, ard¢or discrimination.

The Superintendent, principal, DAC. or their designee will timely document and investigate Aall

In the event any investigation verifies that reveals-harassment, bullying, and‘or discrimination
occurred, the District will take prompt action reasonably calculated to end the-harassmentbullying
anc-ordiseriminationit, to eliminate any hostile environment, to create a more positive school culture




/

REGULATION

and climate, to prevent recurrence of the behavior, and to ensure the safety of the student or students
against whom the harassment, bullying, and‘or discrimination was directed. These-actions-will be-taken
eonsistent-with-apphicable-laws-and regulations, eodes-of conduet Distriet policies and-administrative
regilations,-and-colective barpaining-agreements, as wethas-any-relevant-guidehnes-approved by-the
Beard:

(Continued)
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SUBJECT: DIGNITY FOR ALL STUDENTS (Cont'd.)
Reporting ef Incidents

At least once during each school year, the principal of each primary and secondary school will
provide a report with information related to harassment, bullving, and discrimination incidents to the
Superintendent. This report will be submitted in a manner prescribed by the District, and will be used to
submit the annual School Safety and the Educational Climate (SSEC) Summary Data Collection form
to the State Education Department (SED).

Each vear, the District will complete and submit its SSEC Summary Data Collection form to SED
in the manner and within the timeframe specified by the Commissioner. The SSEC form encompasses
data related to material incidents of harassment, bullying, and discrimination under the Dignity for All
Students Act as well as information regarding violent and disruptive incident reporting (VADIR).

Hhe-prinetpal of each-primary-and secondary sehool will provide to-the Superintendent-a repular
report {at leastonce-during-each-sehoel year) on-data-and trends related-to-harassment, bullying and/or
dicriprration.

——Each-year-the District-willsubmit-to-the Connmissioner-an annual report-ef-materalincidents-of
harassment-bullyineand/or diserimination, in-accordance-with-Education Law-Section 5. Th ropend
witk-be-subrritied in-a-manner preseribed by-the Commissioner, on-orbefore the basiceducational-data
syster-{BEDS)reporting deadline or sueh-other date as-determined-by the Commissioner.

Hhe Distriet will inelude in-itsannual-repest-all-mMaterial incidents of harassment, bullying. or
discrimination include incidents diserinination-andior-harassiment-that:

1} Are the result of the investigation of a written or oral complaint made to the Superintendent,
principal, DAC, designee, er other school administrator responsible for school discipline, or
to any other school employee; or

2)  Are otherwise directly observed by sueh-the Superintendent, principal, DAC.-o¢ designee,
administrator, or by any other employee. regardless of whether a complaint is made.

The annual report will also include information describing the specific nature of the incident,
including, but not limited to:

1) The type(s) of bias involved (actual or perceived race, color, weight, national origin, ethnic
group, religion, religious practices, disability, sexual orientation, gender, sex, or other). The
District will report all types of bias involved, including those described in multiple
categoriesWhere multiple types-of bias-are tnvelved. they-will all-be repeethod;

2)  Whether the incident resulted from student and/or employee conduct;

3)  Whether the incident involved physical contact and-or verbal threats, intimidation. or abuse;
and

4)  The location where the incident occurred (on school property,-aad/er at a school function, or
off school property).
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NOTE:  Refer also to Regulations #3420R -- Non-Discrimination and Anti-Harassment in the
School District
#3420F -- Complaint Form
#5670R -- Records Management
#7550R.] -- Strategies to Prevent Harassment, Bullying,
and Discrimination
District Code of Conduct
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OGDENSBRUG CITY SCHOOL DISTRICT
DIGNITY ACT COMPLAINT FORM

Name of targeted student: - ,[ 1Male [ ] Female,
who is in grade: at (school/location)
Date and time of incident(s)

Place of incident(s): [ ] On school property (including school bus)
[ ] At a school--sponsored function off school grounds
[ ] Off school grounds

This report results from a(n):
[ 1 Employee, who directly observed an incident or series of incidents

Employee's name and title
[ ] Employee, who was made aware of an incident or series of incidents
Employee's name _ and title
[ ] Parent or.community member
Complainant's name , relationship to targeted student
Telephone and other contact information:
[ ] Other, name relationship to targeted student/district

Telephone and other contact information:

Basis of this complaint/grievance:

__Race Religion _ Gender (including identity or expression)
~ Ethnic Group ‘Religious Practice Sex
National Origin o Disability ____ Sexual orientation
Color Weight
Other/Not sure (Explain): L
Name of alleged offender(s)effending persents): , in grade: [ ]Male [ ] Female
, in grade: [ 1Male [ ] Female

Incident is a result of: [ ] Student asnd or
[ ] Employee conduct

Description of alleged harassment/bullying/discrimination incident(s):

The incident(s) involved: [ ]Intimidation or abuse, but no verbal threat(s) or physical contact
[ ] Verbal threat(s) but no physical contact

[ ] Physical contact but no verbal threat(s)

[ ] Verbal threat(s) and physical contact

Witnesses, or others with knowledge or information important to this investigation, including contact

information for each:

Signature of Employee or Complainant Date
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SUBJECT: STRATEGIES TO PREVENT HARASSMENT, BULLYING, AND
DISCRIMINATION

including, but not limited to, hazing. Where-apprepriate.+The District maywill make use of seme-orall
et the following strategies and training elasses-to prevent the harassment, bullying, and discrimination
of its students:

) The District is committed to preventing harassment, bullying, and discrimination in all ts-forms,

1) Publicize rules against harassment, bullying, and discrimination, and post them school-wide,
| accompanied by a range of possible sanctions. (Note: sSanctions forthese-aets-arewill also
to be addressed in the District Code of Conduct.)

2)  Use student and adult mentors to assist victims and individuals who engage in harassment,
| bullying, and‘or discrimination, thereby building self-esteem and fostering mutual
understanding of, and appreciation for, differences in others.

3) Develop a buddy system that pairs students with a particular friend or older buddy with
| whom they share class schedule information and plans for the school day, and on whom they
can depend for help.

4)  Provide an on-campus parents' center that recruits, coordinates, and encourages parents to
| take part in the educational process, to volunteer, and to assist in school activities and
projects.

5)  Add adult classes in parenting skills and student classes in anger management, assertiveness
training, and behavior modification training.

6) Disseminate the District Code of Conduct to teachers, students, and parents or persons in
parental relation as mandated by law and-or regulation,

7)  Emphasize remedial actions that stress appropriate behavior instead of reprimands that focus
on punishing wrong behavior.

8) Build friendship groups that support children who are regularly harassed, bullied, or
discriminated against by peers.

9)  Create peer mediation programs and teen courts to train students to mediate problems among
themselves.

| 10) Make available-conflict and dispute resolution curricula _available, in an age-appropriate
manner, at designated grade levels.

11)  Increase staff supervision in areas such as hallways, cafeterias, playgrounds and athletic
playing fields, locker rooms, buses, as well as at school functions-spensered-events—whether
on or off campus—i#-erder-to reduce the opportunity for bullying-inappropriate behavior by
students.

(Continued)
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SUBJECT: STRATEGIES TO PREVENT HARASSMENT, BULLYING, AND
DISCRIMINATION (Cont'd.)

12)  Involve school counselors or mental-health professionals where appropriate,

13) Involve community members in the District's anti-bullying activities (e.g., convene meetings
with leaders of the community to discuss the District's anti-bullying program, involve media
to help publicize the District's anti-bullying prevention and’ intervention activities, and
engage community members as-appropriate—in the development of school-community
activities to promote anti-bullying, non-discrimination, and anti-harassin ¢ behavior).

NOTE:  Refer also to Regulations #3420R -- Non-Discrimination and Anti-Harassment in the
School District

#7550R -- Dignity for All Students
District Code of Conduct




