PERSONNEL DIVISION
Report No. 9

OGDENSBURG CITY SCHOOL DISTRICT
OGDENSBURG, NEW YORK

SUBJECT: APPOINTMENT OF ELEMENTARY TEACHER
DATE: April 2, 2018

REASON FOR BOARD CONSIDERATION:
The Board of Education is the official hiring agent for all positions
in the District.

FACTS AND ANALYSIS:
Since a vacancy exists for an Elementary Teacher and since the
candidate being recommended carries the endorsement of the
appropriate line-staff supervisors, then the following is the
recommended action:

RECOMMENDED ACTION:

Moved by and supported by
resolved, that having the approval of the Superintendent of
Schools, the Board of Education of the Ogdensburg City School
District does hereby appoint MICHAEL HAMMOND as
ELEMENTARY TEACHER, B+45+M, STEP 2, at a salary of
$49,126.00, effective September 1, 2018, status probationary
(probationary period 09/01/18 through 06/30/22, unless
extended in accordance with the law). This expiration date is
tentative and conditional only. Except to the extent required by
the applicable provision of Section 3012 of the Education Law, in
order to be granted tenure the teacher must receive composite or
overall annua! professional performance review ratings pursuant
to Section 3012-¢ and/or 3012-d of the Education Law of either
effective or highly effective in at least three (3) of the four (4)
preceding years, and if the teacher receives an ineffective
composite or overall rating in the final year of the probationary
period the teacher shali not be eligible for tenure at that time.

APPROVED FOR PRESENTATION TO THE BOARD:

rintendent
TMV/sac



